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RJC Certified Members
RJC warmly congratulates its 
certified Members since the 
December edition of The Monitor: 
PAMP SA 

KGK Diamonds BVBA

Sunnex BVBA

AC Diam BVBA

Mishal NV

De Toledo Diamonds Int BVBA

IDH Diamonds NV

Argos 

Komal Gems NV

C Mahendra BVBA 

Hope Belgium NV

Samir Gems NV

BULGARI

Hamilton Jewelers 

Simplex Diam NV

Allegemeine Gold - und Silberscheideanstalt AG

ColorMasters Precious Jewelry

Corona Jewellery Company Ltd

Interjewel USA Inc

I.D.R.P. BVBA

International Gemological Institute

PX Precinox SA

Arslanian Freres NV

Twinklediam NV

Horizon Diamonds BVBA

Diambel NV 

The Birmingham Assay Office 

Interjewel (Thailand) Co. Ltd

Esskay Gems Inc 

Zenith 

Sima Diamond NV

De Beers Diamond Jewellers Ltd

Cristofol 

Exelco NV

VV SA, Varinor

Gemblue BVBA

Gemasia BVBA

Dharm Diam BVBA

Gembel European Sales NV

Gucci Spa

Chester Industries Corp

Dhruv Star BVBA

Select Jewellery BVBA

Kuperman Brothers Diamonds LTD

Cookson Precious Metals - Retail

M/S D. Navinchandra Exports Pvt.Ltd

Harry Winston Diamond Corporation

 

 

 

 

 

 

 

 

 

 

The Fair Trade Jewellery Company 

Dimexon Diamonds Limited

Messika Diamonds SAS 

Boite d’or gioielli spa

Richold SA

China Diamond Corporation Limited

Swadip Gems BVBA

D Navinchandra Jewels 

Montblanc Simplo Gmbh

Diamex Manufacturing NV

AR & AR Jewelry 

Day’s Jewelers 

Rothschild Diamonds Limited 

Vacheron Constantin

Firestar Diamond BVBA
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RJC Key Milestones
n 360 Current Members,
n 145 Certified Members 
   as of February 24th.
Please view the most updated list of  
Certified Members here.

http://www.responsiblejewellery.com/members/certified-members/
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marieke van der mijn, standards Coordinator

Marieke joined the RJC as Standards Coordinator in 
January 2012.  Marieke is based in the London 
office and her role is to support RJC’s standards 
development, certification, and monitoring and 
evaluation activities.

Marieke has an anthropology background, with  
a strong emphasis on responsible supply chains.  
She holds an MA in Environment, Development  
and Policy researching corporate codes of conduct  
in the electronics industry and for her MSc in  
Social Anthropology she carried out fieldwork at a 
community-based ecotourism project in Ecuador. 
She also has jewellery industry and artisanal mining 
knowledge through her experience at the Fairtrade 
Foundation working with the Fairtrade and 
Fairmined gold program. Additionally, Marieke  
is fluent in Dutch and semi fluent in Spanish and 
German. 

email: marieke.vandermijn@responsiblejewellery.com 

 

 

 

 
Chinelo etiaba, membership Coordinator 
Chinelo joined the RJC as Membership Coordinator 
in February 2012. Chinelo is based in the London 
office. Her role is focused on providing member 
service and liaison to the RJC’s international 
membership. Chinelo has a degree in Political 
Science and a Masters in Development Studies, 
along with extensive experience in office 
administration and customer relationship 
management. Her previous role as Membership and 

Administration Coordinator of the Croydon Chamber 
of Commerce and Industry involved developing a 
member communications strategy that increased 
member retention; improving and developing 
membership benefits and introducing a system for 
effectively maintaining the membership database. 
Chinelo is fluent in Igbo. 

email: chinelo.etiaba@responsiblejewellery.com
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new RJC Staff 
Members

RJC Chain-of-Custody Standard – Precious Metals 
the rJC is delighted to announce the board’s 
formal approval of the Chain-of-Custody (CoC) 
standard, application to gold and platinum 
group metals (platinum, palladium and 
rhodium).  After commencing work in early 
2010, the rJC has engaged with numerous 
members and stakeholders over the past two 
years to develop a framework for chain-of-
custody audits that can support responsible 
sourcing claims.  

“The Council sincerely thanks the Co-chairs and 
members of the Standards Committee, Consultative 
Panel, stakeholders who provided feedback and input 
and the RJC management team. Their collective 
dedication and input have enabled RJC to create a 
new Standard that can be used to address emerging 
challenges and opportunities for the jewellery supply 
chain,” says Dr Matthew Runci, RJC Chairman.

In summary, the RJC CoC Standard sets out 
requirements for a business to segregate CoC 
Material from other material in its custody, and to 
provide relevant information supporting the 
provenance of CoC Materials when transferred or 

sold to other parties.  It can also be used more 
generally as a tool for due diligence in the precious 
metals supply chain.  CoC Certification is voluntary, 
while the RJC Code of Practices remains compulsory 
for RJC Members.  Training on the CoC Standard will 
be available to Member and Auditors from March 
2012. 

 

“A highlight of the CoC standards development 
process has been the engagement and collaboration 
with related standards organisations and initiatives.  
Because of the increasing focus on conflict-sensitive 
due diligence in the supply chain, it has been 
important to stay in touch with the work of related 

initiatives, consider connections and identify potential 
harmonisation opportunities.  Through these efforts, 
we hope that RJC’s work can help support the 
objectives of other initiatives and vice versa, and 
reduce duplication wherever possible,” says Dr Fiona 
Solomon, RJC Standards Development Director.

 In late 2011 some RJC Members in the diamond 
supply chain raised concerns regarding certain specific 
potential impediments for the implementation of the 
draft RJC CoC Standard in the diamond supply chain. 
As a result, the RJC Standards Committee agreed to 
temporarily suspend the finalisation of the draft RJC 
CoC Standard as it applies to diamonds so as to 
undertake additional consultation with the diamond 
industry concerning the feasibility of the draft RJC 
CoC Standard. A sub-committee of the Standards 
Committee has been formed for this purpose.  The 
RJC also welcomes further input on these issues 
submitted by interested parties and looks forward to 
communicating progress in the coming months.

to download the CoC standard and 
certification guidance and tools, see:  www.
responsiblejewellery.com/chain-of-custody 

Marieke van der Mijn
Photo credit: Corin Rossouw

Chinelo Etiaba
Photo credit: Corin Rossouw
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‘Insights’ is an ongoing section in The 
Monitor that encourages RJC Members 
to share their certification approach 
and learning. In this section, Luisa La 
Via, Corporate Social Responsibility 
and Internal Communication Executive 
Director, BULGARI, the first Italian 
Member to achieve certification, and 
Michael Allchin, Chief Executive and 
Assay Master of The Birmingham Assay 
Office, the first Assay Office in the 
world to be certified, have offered 
their advices on certification to 
readers.

iNterView with luisA lA ViA, bulGAri

1. what was your plan for carrying out the 
rJC self Assessment?

We, at Bulgari, were deeply convinced that we were 
running our business in an ethical way and that 
some good practices were already in place. In this 
light, we welcomed the self assessment phase as 
the opportunity to monitor them, thus achieving a 
“CSR health check up”.

To properly carry out the RJC Self Assessment it has 
been fundamental to create a dedicated team with 
an independent project leader to coordinate all  
the people/functions involved in the process. 
Furthermore, a clear project time frame and a 
detailed action plan are essential to meet the 
objective.  

2. who in your organization was involved  
in the process?

The certification process has been a success thanks 
to the great teamwork that enabled all the 
Company functions to work together to effectively 
accomplish all the requested tasks in a timely 
manner. HR, Logistic, Sales & Marketing, Legal, F/A 
and, more than anybody else, Jewellery and Watches 
Business Units have been working hard for the same 

objective. Of course, the sponsorship came from  
the very top management, but I would like to 
acknowledge the effort and passion shown by all 
the employees involved, especially those working  
in the production sites.   

3. what were some of the key challenges?

First of all, the certification process should not  
come as an isolated project; it has to be included in 
a wider CSR strategy. Bulgari has designed its own 
CSR 3 year plan strategy and the RJC certification 
has been included in that plan. In order to do so,  
we have asked a third party independent agency  
to run a CSR assessment covering Social and 
Environmental issues. This phase is fundamental for 
a Company that wants to reach the proper level of 
awareness about its own CSR reality. After having 
received the feedback on the assessment and 
defined the action plan, the RJC certification  
has been inserted quite naturally in the plan. 

4. has implementing the rJC Certification 
system highlighted areas for improvement  
in your business?

There is always room for improvement, but I have  
to say that going through the workbook in a 
systematic way gives you the chance of a 

New Training Modules on the RJC Chain of Custody 

will be launched in March 2012.

For access to the online training please email:  

anna.leach@responsiblejewellery.com 

A general introduction webinar recording can be 

viewed on our website and this is a good introduction 

to the RJC http://www.responsiblejewellery.

com/certification/training/   

The training page on the RJC website will continue to 

be updated to include helpful information for working 

towards achieving RJC Certification: http://www.

responsiblejewellery.com/certification/training/  

what should members Do first?

• Review the Core System Documents - Start with  

 the rJC Certification handbook for an  

 overview of the requirements for achieving RJC  

 Certification.

• Define your Certification Scope – This covers all  

 Facilities that are owned or controlled by the  

 Member; and actively contribute to the diamond  

 and/or gold jewellery supply chain. 

• Plan and Start your Self Assessment - A Self  

RJC Member 
Certification  
& Training 
Webinars
The RJC Certification Training 
continues to run each week to assist 
our members in working towards RJC 
Certification. We aim to keep all 
sessions to less than 60 minutes, to 
cover as many time zones as possible 
and each session is run multiple times 
throughout the year. We suggest 
Members start with training modules 
M1 – Preparing for Self Assessments, 
following that Members can take the 
other training modules in any order 
and as many times as they wish. 

 Assessment is like an internal audit and prepares  
 your business for the Verification Assessment  
 (Third Party Audit). RJC’s self Assessment  
 workbook guides you through the process step  
 by step. 

• Attend the RJC’s Free Online Training – The  
 training will assist you as you start working  
 through the RJC Certification Process. During  
 Module M1 we look at the Self Assessment  
 Process and how you might like to conduct this in  
 your business

• Contact the RJC Team – As you work to achieve  
 RJC Certification please don’t hesitate to contact  
 the RJC Team with any questions.

INSIGHT SESSION – INTERVIEW WITH RJC CERTIFIED MEMBERS 

RJC & SAI Joint Training  
Session in Mumbai 

Wednesday 25th April 2012

The RJC will be offering a free place on  
this training to each RJC Member based in 
india. For more information please contact,  

anna.leach@responsiblejewellery.com 

Luisa La Via
Photo credit: Corin Rossouw

http://www.responsiblejewellery.com/certification/training/
http://www.responsiblejewellery.com/certification/training/
http://www.responsiblejewellery.com/certification/core-system-documents/
http://www.responsiblejewellery.com/certification/core-system-documents/
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continuous learning process, mainly because the 
workbook is shared by colleagues of different 
functions who can easily give feedbacks one to  
each other. 

5. what are the main benefits for your 
business in implementing the rJC 
Certification system?

The main benefit in implementing the RJC 
certification system is certainly the opportunity  
to get a better knowledge of your organization.  
The workbook preparation is so accurate and well 
structured that going through it is really easy and 
enlightening. You discover aspects about your 
organization you have never known before, and 
quiet often they are very positive things. And if  

you find critical issues, you have the right tool to  
fix them.  
 
 
 
 
 
 
 
 
 
 
 
 
 

6. what advice do you have for other 
members at this stage?

Do not panic, there is a lot to do but the process is 
very well designed, the tools very easy to use and 
the output is such an advantage to help you and 
your organization become a better one!

7. would you encourage others to complete 
rJC Certification?

Yes, of course, do start as soon as possible!    

more information on www.bulgari.com  

1. what was your plan for carrying out the 
rJC self Assessment?

Our RJC certification has an unusually wide scope, 
capturing not only our hallmarking activities but also 
the metal analysis carried out by The Laboratory and 
the gemstone testing done in our AnchorCert 
Gemmological Laboratory. The Birmingham Assay 
Office is already certificated to ISO9001:2008 and 
The Laboratory and AnchorCert are accredited to 
UKAS 17025. The first step to self assessment was 
therefore for our Quality Manger, Ian Bayley, to 
determine how much common ground there was 
between these Quality Management Systems and the 
requirements of the Responsible Jewellery Council 
certification, and to identify where additional work 
would be required.

2. who in your organization was involved  
in the process?

Once Ian had begun the process, the entire Senior 
Management team was involved in putting together 
the additional documents that were required and 

cascading information throughout the workforce.  

The Birmingham Assay Office has 150 employees, 

including some at “off site” locations within the 

distribution centres of retailers, importers and 

manufacturers. All staff were included in the process 

via a series of presentations explaining the Assay 

Office’s commitment to RJC and the importance of 

social, ethical, environmental and humanitarian 

principles to the future of our industry. There were 

also some new documents such as the Anti Bribery 

policy procedures to be accepted by all staff.

3. what were some of the key challenges?

The Birmingham Assay Office was founded in 1773 

by Act of Parliament to carry out its statutory duty of 

assaying (testing) metals and applying the legally 

required UK hallmarks. Integrity, honesty and 

transparency are vital to its continued existence and 

are therefore an inherent part of the culture. Many 

employees have more than 25 years service and 

several are from families with a long history of 

working at the Assay Office. 

Most of the responsible practices required by the RJC 

are therefore a long established norm, embedded in 

the culture of mutual trust, pride and commitment at 

the Assay Office. However, they are not necessarily 

formally documented as would be the case in a  

much more recently established company. The main 

challenge was to deliver documentary evidence to 

prove that some of the required practices and 

principles were in place, although their actual 

application was never in doubt.

4. has implementing the rJC Certification 
system highlighted areas for improvement  
in your business?

The self assessment and audits revealed a few areas 

where improvements could be made. For example 

new legal requirements imposed on recently 

appointed staff with regard to proving their right to 

work in the UK had not been retrospectively applied 

to long standing members of staff. Also, while The 

Assay Office takes Health and Safety very seriously, 

attention is inevitably focused on high risk areas 

where dangerous chemicals and high temperatures 

are commonplace. The assessment revealed some of 

the more general Health and Safety measures such 

as ladder safety to be less well documented. 

These areas have all been sharpened up, with clear 

policies in place for the benefit of employees, 

customers and the business itself.

5. what are the main benefits for your business 
in implementing the rJC Certification system?

The Mission Statement of Birmingham Assay Office 

clearly states its purpose as being “to champion 

INTERVIEW WITH MICHAEL ALLCHIN, THE BIRMINGHM ASSAY OFFICE 

Michael Allchin

Ian Bayley

Photo Courtesy: BULGARI
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quality standards in the wider jewellery and precious 
metals and gemstones industries, in order to protect 
the public and the good reputation of the trade.” 
We strongly believe that social, humanitarian, 
ethical and environmental standards in our industry 
need to be, and can be, improved and are keen to 
support the work of the RJC. 

We recognize that, like many other initiatives, this is  
a long hard struggle which may not deliver a perfect 
solution, but doing nothing is simply not an option. 
We have supported the RJC since its inception and 
were unofficial ambassadors and advisors for it long 
before we were members. I welcomed the 
opportunity to be elected as a Director of the RJC, in 
order to make a proper contribution. Our status as a 

certified member indicates that we not only support 
the standards but have truly bought into them. 

6. what advice do you have for other 
members at this stage?

Our support for the RJC has been public for several 
years and “The Great Debate” event, which we have 
staged in cooperation with Reed Exhibitions at 

International Jewellery London for the last five years, 
has provided RJC with an opportunity to speak direct 
to the UK trade.

In turn we have already advised several of our big 
customers as to the benefits of RJC to the industry  
as a whole and I am pleased to say they are now  
also certified members.

Our advice would always be to participate and make 
a contribution. Achieving certification is not as 
daunting as people might think. It will definitely 
benefit everyone’s business by making them review  
it through different eyes, as well adding credibility  
to their brand principles.

7. would you encourage others to complete 
rJC Certification?

Yes. Definitely. The RJC will only succeed in delivering 
improvements if it has the wholehearted support  

of the supply chain. There is still a long way to go,  
it is important that everyone helps in whatever way 
they can. 

more information on http://www.
theassayoffice.co.uk/

we would like to thank bulGAri and the 
birmingham Assay office for their useful 
perspectives. if you have comments, or 
would like to share your organisation’s 
approach and learning, please contact mila 
bonini, rJC’s Communications manager, at 
mila.bonini@responsiblejewellery.com

RJC welcomes two highly respected 
trade organizations to the Council’s 
membership: Assogemme, the Italian 
independent association of major 
Italian gemstone jewellers and the 
Canadian Jewellers Association, the 
trade association representing the 
Canadian jewellery industry since 1918.
They both join 360 companies and key international 
and national trade associations such as Jewelers of 
America, the American Gem Society, the National 

Association of Goldsmiths, the British Jewellers 
Association, the World Gold Council, the Union 
Française BJOP, Confindustria Federorafi, Club degli 
Orafi Italia, Platinum Guild International (PGI), the 
International Diamond Manufacturers Association 
(IDMA), Syndicat Saint Eloi, the Dutch Federatie 
Goud en Zilver and the Antwerp World Diamond 
Centre as Members of the RJC.

RJC Trade Association Members play a pivotal role in 
building awareness of the value of RJC membership. 
Through their strong national ties, RJC Trade 
Associations can also assist their members in 
offering tailored guidance, advice and support  
in the steps toward RJC Member Certification.

“Assogemme is honoured to have joined the 
Responsible Jewellery Council as the first Italian 
association of Gem and Precious Stones. Since its 
inception, the respect of ethical values has been a 
key principle for our association. We look forward  
to a close collaboration with the Council and to 
offer our input and expertise on a future standard 
for coloured gemstones. As a Trade Association 
Member of the RJC, Assogemme has the ability to 

proactively inform ad support its own members 
willing to conform to the RJC’s Code of Practices,  
on a national basis and internationally,” says Paolo 
Cesari, President of Assogemme.

About Assogemme

Assogemme, or the ‘Associazione Italiana fra le 
Aziende delle Pietre Preziose ed Affini ‘- which 
translates as the Italian Association of Gem and 
Precious Stones’ Companies - was founded in July 
2007. The aim of the association is to be the 
mouthpiece for those Italian companies which trade 
in gemstones and are committed to deal with the 
main issues facing the industry, in an independent 
and resolute manner, believing in those key 
principles: gemstone and ethics; code of conduct  
in the supply chain and Made in Italy. 

more information on www.assogemme.it

Two highly respected trade associations have joined RJC

Paolo Cesari

http://www.theassayoffice.co.uk/
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“L’Orafo Italiano has been engaging with the Italian 

jewellery industry, its history and achievements for 

over 60 years. Our magazine fully supports the RJC  

in its commitment to responsible business practices. 

Awareness of ethical, human rights, social and 

environmental values in the jewellery and gemstone 

supply chain is key to a positive change and to 

sustainable development,” says Marina Morini, 

Editor-in-Chief, L’Orafo Italiano.

 About l’orafo italiano 
Since 1946 L’Orafo Italiano has been the best known 

and most authoritative magazine in the goldware and 

jewellery sector for the quality of its contents and its 

image, both domestically and internationally.

In every issue qualified contributors and experts in the 

sector deal with relevant 
issues for the goldware and 
jewellery industry, ranging 
from economy to marketing, 
from communication to 
consumer researches, from 
technology to internet. 

In every issue, it speaks about trends and markets, 
fairs and new products. The magazine also 
communicates via a weekly newsletter and is present 
on Facebook and Twitter. L’Orafo Italiano is published 

in Italian and English. 

more information on www.edifis.it 

Italian Leading Jewellery Magazine Becomes a Supporter 

 
“We are very pleased to add the CJA’s support with the 
many international jewellery associations which are current 
members of the Responsible Jewellery Council. As the voice 
of the Canadian jewellery industry, it is our continued 
commitment to expand our presence outside of Canada to 

better serve our members,” says J. David Ritter, President 
& CEO, Canadian Jewellers Association.

About Canadian Jewellers Association

The Canadian Jewellers Association (CJA) has been 
the voice of the Canadian jewellery industry since 
1918. The CJA provides leadership and education to 
ensure the adoption of best practices among all its 
members. It promotes information sharing, ensuring 
fair and equitable consideration by all levels of 
government. It assists its members to afford services, 
information and technologies that support the 
equality, security and profitability of their businesses, 
creating consumer trust and respect for the Canadian 
jewellery industry.

An important area of focus of the CJA is `Education’ 
through our Jewellery Education Training System 
(JETS), Accredited Appraiser Program (AAP) and our 

partnerships offering programs such as MasterValuer™.

The CJA is the first point of contact for industry, 
media and government for advice and support on 
matters affecting the Canadian and International 
jewellery marketplace.

Our international alliances such as Jewelers of 
America, Responsible Jewellery Council, Jewelers 
Leadership Forum members and associations in 
Britain and Australia assist the CJA to inform our 
members of international issues that could affect  
their day to day business. 

more information on www.canadianjewellers.com

RJC WeBSiTe 
UPDATe
RJC Monitoring and Evaluation Plan

To view the latest Indicators Report 
(MIR) please click here. 

2012 ISEAL 
Conference 
29-30 May 2012 Beethovenhälle, 
Bonn, Germany

For more information on the 
annual ISEAL conference, please 
click here.

UN Global  
Compact

 
 
 
 
 
 
 
Please visit the Event Calendar     
www.unglobalcompact.org

Marina Morini

David Ritter

http://www.responsiblejewellery.com/standards-development/monitoring-and-evaluation/
http://www.isealalliance.org/conference-2012
http://www.unglobalcompact.org/NewsAndEvents/event_calendar/index.html?utm_medium=email&utm_campaign=UN+Global+Compact+Bulletin++January+2012+participants&utm_content=UN+Global+Compact+Bulletin++January+2012+participants+CID_c0001335f8c862372e477ec22b70fc8f&utm_source=Monthly+Bulletin&utm_term=Event+Calendar
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oeCD Gold Supplement – update
The OECD Gold Supplement was endorsed in 
February 2012 by the OECD’s Gold Working Group. 
RJC and several Members participated in the Working 
Group and the smaller Drafting Committee for the 
Supplement. It will now progress through OECD 
Committees for approval before formal publication, 
expected in April/May this year. The Gold Supplement 
will complete the OECD Due Diligence Guidance  
for Responsible Supply Chains of Minerals from 
Conflict-Affected and High-Risk Areas, which is 
applicable to gold, tin, tungsten and tantalum.  
RJC plans to develop some training modules on 
implementing the OECD Due Diligence Guidance  
in the jewellery supply chain and hopes to have  
these available from May. 

Chain-of-Custody – January 2012 
presentations
In January, RJC presented updates on the Chain-of-
Custody standard to the Vicenza Fair, the Salon 
International de la Haute Horlogerie (SIHH) and the 
Union Française BJOP. Thanks to Mr Roberto Ditri, 
President of Fiera di Vicenza together with Mrs Licia 
Mattioli, President of Confindustria Federorafi who 
introduced the session in Vicenza and to Mrs 
Fabienne Lupo, Chairwoman and and Managing 
Director of Fondation de la Haute Horlogerie and  
Mrs Bernadette Pinet-Cuoq of the Union Française 
BJOP who kindly hosted RJC’s sessions.

For a copy of the presentations, please click below:

► RJC Chain of Custody Roundtable 

► RJC Press Conference in Vicenza

 
 

Diamonds sub-committee – update 
In December 2011, RJC announced that it would 
temporarily suspend the finalisation of the draft RJC 
CoC Standard as it applies to diamonds so as to 
undertake additional consultation with the diamond 
industry concerning the feasibility of the draft RJC 
CoC Standard. A Sub-Committee to the Standards 
Committee has been formed for this process, 
co-chaired by Mark Jenkins (Signet Jewelers Limited) 
and Derek Palmer (Pluczenik Diamond Company NV).  
The Sub-Committee’s Terms of Reference are being 
developed for work during 2012.

Stakeholders interested in this issue are also welcome 
to provide input and feedback to the RJC. To facilitate 
further consultation on these issues, drafts of the CoC 
Standard applicable to diamonds and precious metals 
are available on the RJC website. These reflect the 
input received from the 3 rounds of public comment 
held during 2010 and 2011. 

► http://www.responsiblejewellery.com/
standards-development/chain-of-custody/ 

 Marange Diamonds - Reminder
European and US-based companies should be aware 
that the Zimbabwe Mining Development Corporation 
(ZMDC), which has a substantial stake in both Mbada 
and Marange Resources, remains subject to EU 
Restrictive Measures and US Office of Foreign Assets 
Control (OFAC) sanctions. Any transaction through 
which funds or economic resources were made 

available, directly or indirectly (including through a 
third party), to or for the benefit of ZMDC would be in 
breach of these regulations. 

► http://www.fco.gov.uk/resources/en/pdf/
about-us/what-we-do/eu-restrictive-measures-
zimbabwe141111

► http://www.treasury.gov/resource-center/
sanctions/oFAC-enforcement/Documents/
diamond_fact_sheet_12162011.pdf 

human Rights Watch Report
In December 2011, Human 
Rights Watch published a report 
on artisanal gold mining and 
child labour in Mali, Africa’s 
third largest gold producer. An 

estimated 20,000 to 40,000 children work in the 
mines, digging pits, working underground, carrying, 
panning, and crushing ore, and using mercury to 
extract the gold. Children start working as young as 
six years old, and many never go to school. Many 
child laborers are migrants, and risk becoming victims 
of trafficking or sexual exploitation. 

The report, based on over 150 interviews, urges 
government, UN agencies, donors, civil society, 
artisanal miners, traders, and companies to take 
action to end the use of child labour in artisanal  
gold mining, improve access to education for child 
labourers, and address mercury-related problems.   
The RJC Code of Practices and the Fairtrade-Fairmined 
standards are mentioned as initiatives that seek to 
address child labour and other human rights issues  
in artisanal gold mining.

► To download a copy of the report, please 
click here. 

More information on http://www.hrw.org/home

Standards News

From the left: Luisa La Via, Mila Bonini, 
Catherine Sproule and Nawal Ait-Hocine

From the left: Fiona Solomon, Roberto Ditri 
and Licia Mattioli

Photo courtesy:  
The Birmingham Assay Office

Children and a woman pan for gold at an 
artisanal gold mine Kéniéba Cercle, Mali © 
2012 International Labour Organization/M.

Crozet.

http://www.responsiblejewellery.com/files/RJC-Chain-of-Custody-Roundtable-January-2012.pdf
http://www.responsiblejewellery.com/files/RJC-PressConference-VICENZAORO-Winter-16-January-2012.pdf
http://www.responsiblejewellery.com/standards-development/chain-of-custody/
http://www.fco.gov.uk/resources/en/pdf/about-us/what-we-do/eu-restrictive-measures-zimbabwe141111
http://www.treasury.gov/resource-center/sanctions/OFAC-Enforcement/Documents/diamond_fact_sheet_12162011.pdf
http://www.hrw.org/reports/2011/12/06/poisonous-mix
http://www.hrw.org/home
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UPCOMING RJC EVENTS: PLEASE SAVE THE DATE!
RJC at Baselworld 2012, Wednesday, 7 March 

Wednesday, 7 March   Venue 
2:00-3:00pm RJC Media Update Congress Center – Room 
 RJC Certification: Responsibility and Assurance in the  Guangzhou
 Jewellery and Watch Industry (open to all Trade Media  

 and industry stakeholders).  

  

Thursday, 8 March  
2:00-3:30pm  RJC industry Briefing Congress Center – Room   
 Do you know where your gold comes from? RJC Chain  Samarkand
 of Custody and LBMA Responsible Gold: providing  

 support for supply chain due diligence (open to all  

 Trade Media and industry stakeholders). 

 

RJC Annual General Meeting (AGM), Tuesday, 22 May 
2:00-2:30pm  Annual General Meeting (open to all RJC Members) Union française BJoP
2:30-3:30pm Chain of Custody (open to all RJC Members, Supporters   58, rue du Louvre
 and invited stakeholders) 75002 Paris, France 

3:50-5:00pm  Leadership Forum (open to all RJC Members & Supporters)

5:30-7:00pm Cocktail Reception (open to all RJC Members & Supporters)

 

RJC industry Briefing at JCK Las Vegas, Saturday, 2 June 
7:30-9:45am RJC industry Briefing (open to all RJC Members and

 invited stakeholders). Details  of the event will be forthcoming.

  

 

We look forward to welcoming you to our events! 

www.baselworld.com
www.baselworld.com
http://bjop-france.com/
http://www.jckonline.com/
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Artek SA Jan 2012 www.alexandrerosenberg.com

Assogemme Jan 2012 www.assogemme.it

Barsamian Diamonds Jan 2012 www.barsamiandiamonds.com

Canadian Jewellers Association Feb 2012 www.canadianjewellers.com

Diablue BVBA Jan 2012 -

Diastar NV Feb 2012 -

F.D. Worldwide Merchandise Group Jan 2012 www.fdworldwide.com

Firestar Diamond BVBA Jan 2012 www.firestardiamond.com

Hamard-Vitau Feb 2012             -

Hasenfeld-Stein Inc Jan 2012 www.hasenfeld-stein.com

JewelAmerica Inc. Jan 2012 www.jewelamerica.com

M/S Bombay Jewellery Manufacturers Jan 2012 www.bombayjewels.com

M/S Lily Jewellery PVT Ltd Jan 2012 -

M/S Sanghvi & Sons Feb 2012 www.sanghvisons.com

Van Loggem Diamantenhandel AG Feb 2012 www.vanloggem.ch

Vishal Diamonds Jan 2012 www.vishaldiamonds.com

Windiam Jan 2012 www.windiam.net

Yerushalmi Bros. Diamonds Ltd Feb 2012 www.yerushalmi.com

Welcome to new Members
The following 18 companies have been welcomed as RJC Members since the publication of the 2011 December edition of The RJC Monitor.

the rJC monitor

The Responsible Jewellery Council is the trading name of the Council for Responsible Jewellery Practices Ltd. 
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